Two central city homeless programs
expand mental health services
T

wo Central City agencies
started the new fiscal year July
1 with expanded services for
the homeless mentally ill.
S.F. Health Department’s
Mental Health Services in April
awarded a total of $700,000 to
five programs that serve the
homeless and uninsured poor,
particularly those with mental
health problems.
Swords to Plowshares and
Oasis Community Center, both
located on Market Street
between 6th and 7th, received
$268,000 of this increase.
South of Market MultiService Center, Instituto
Familiar de la Raza and Community Vocational Enterprises were awarded the remaining $432,000.
“I really applaud the city
for acknowledging that vets are
a part of this community for
the first time in a long time,” said
Kym Valadez, program director
for Swords to Plowshares.
“There is always the presumption
that the VA is taking care of
the vets, but it has its constraints, too. There should be a
collaboration between the VA
and the community.”
Swords to Plowshares for
26 years has provided information, referrals, support and
treatment to San Francisco’s
vets. Swords received $38,500 this
spring to expand its services
and got $154,000 more July
1. The new money enables
Swords to spend more time
with each client, Valadez said.
Sometimes the system is

just too complicated, she said,
and vets disappear after receiving a referral, instead of getting
the services they need. Now, with
the new money, staff not only
can help vets develop plans to
get off the streets and stabilize
their lives, she said, but to
provide hands-on help to deal
with bureaucracy, complete
applications for benefits and
get treatment. A vet who needs
safe or drugfree housing
as part of their
plan for getting off the
street now can
draw on a
Swords housing fund to
get a place to
stay
while
working on
their plan.
Oasis Community Center, just
up Market from Swords, has
become popular with the area’s
homeless, many with a history
of mental illness, most with
substance abuse problems.
Open from 11 a.m. to 4 p.m.,
Oasis usually has a crowd watching big-screen TV. Some are
waiting to be examined by the
nurse practitioner, others to
attend a harm reduction group,
get acupuncture or talk with
a peer counselor.
Oasis received $40,000 this
spring to expand from five to
seven days a week, and $114,000
more on July 1 to continue
operating seven days a week.
“We’re one of the few cen-

ters open on weekends, especially
on Sunday,” according to
Anthony Cleckley, in charge
of Oasis.
The Office of Self Help has
a computer lab, a nurse two
days a week who does physical
exams and provides medical
consultation, and support
groups. OSH also used the new
money to add support for mentally ill substance abusers, which

substance abuse and mental
health department, said the
coalition “surveyed about 300
mental health consumers and
found that the main reason
they didn’t get services was difficulty navigating the bureaucracy.”
Last year the city added
$1.3 million to the Community Mental Health Services budget for the fiscal year ending
June 30 to assure
a single standard of care.
CMHS coordinated a community process
in which mental
health cons u m e r s ,
providers and
advocates determined how to
make services
easier to get, then drafted a
request for proposals. Louise
Rogers, CMHS assistant director for risk management and
development, said a portion
of the $1.3 million would be
used to provide more flexibility in traditional clinic services and
the rest to provide nonclinical
services. The selection process
was finally completed in early
2000.
But before the winners
could be announced, the
Health Department told Mental Health that it wouldn’t get any
new money in fiscal year 200001. Michelle Ruggels, fiscal officer for Mental Health, said
Public Health told CMHS that

it would have to cover the
increasing cost of doing business
in San Francisco, including
jumps in salaries and rents,
with what it had.
CMHS redirected $600,000
of the carryover $1.3 million
to cover some of the increased
costs for maintaining existing
services. When winners of
he selection process were
announced, five programs
received a total of $700,000.
The lobbying has continued for restoration of the
$600,000.
“We’ve had decades of cuts
in times of shortage; now that
there’s a time of surplus, it’s
ridiculous that mental health consumers are being cut again,”
said Friedenbach.
The supervisors, in final
budget deliberations, added
$1 million to the CMHS budget for this fiscal year, restoring
seven staff positions that had been
cut and part of the funds for easier access to care. Final calculations haven’t been made but
it appears that more than
$450,000 of the $600,000 will be
restored.
Rogers said that CMHS still
has the rankings of programs that
submitted proposals last year
and that list will be used to
select the additional proposals to be funded.
The budget will become
final August 1 and the additional funds for improved access
to services could be available to
programs in October, Ruggels
said.

North of Market Planning
Coalition is seeking a volunteer
coordinator. For more information call 474-2164 or drop by
our office at 374 Eddy Street.
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has become “the most popular program, by far,” Cleckley said.
Swords and Oasis were
awarded these funds after a
lengthy competitive process
that began more than a year
ago. The Homeless Coalition and
others had lobbied the Board of
Supervisors and the Health
Commission for more money to
serve services poor people who
don’t have Medi-Cal -- especially the homeless, mentally
ill, substance abusers and recent
immigrants. New funds would
assure that the city’s “single
standard of care” policy was
followed for these groups.
Jennifer Friedenbach, head
of the Homeless Coalition’s

CLASSIFIED ADVERTISING
HELP WANTED
Project Manager — TNDC, a
nonprofit housing corpo-ration,
seeks full- or part-time Project Manager to implement
Facade Improvement Program
in the Tenderloin. Program
provides matching grants for
merchants and property owners to improve facades, storefronts, lighting. B.A., community exp. required. Master’s
in City Regional Planning or
related field preferred. $12$15 hr. (DOE). See
www.tndc.org for full job
announcement. Send resume
to HR Manager, TNDC, 201
Eddy, S.F. 94102; Attn:
FACIMP#00-07. Position open
Facilities Manager — TNDC, a
nonprofit housing corp. in
Tenderloin, seeks Facilities
Manager to be responsible for
daily staff supervision,
overall operations of Maintenance/Janitorial Department.
4 years res. maint. or related
building experience, 2 years
supervisory exp. and valid Calif.
driver’s license required.
Advanced plumbing, electrical and carpentry skills,
advanced knowledge of building systems, incl. elevator and
boiler, required. Must be able
to work with diverse, low-
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income population, have verbal and written skills. $40,000–
$46,000 (DOE)+ benefits. 40
hrs/exempt. See www.tndc.org
before applying. Submit cover
letter and resume to TNDC, 201
Eddy, S.F. 94102; Attn: HR
Manager. Position open until
filled.
Maintenance Worker — TNDC,
a nonprofit housing corp.,
seeks Maintenance Worker to
work at TNDC sites. 2 yrs. res.
maint. or related building
experience, basic plumbing,
electrical, carpentry skills
required. Must be able to work
with diverse low-income population, meet deadlines, follow directions, work independently. $11 hr. + benefits. See
www.tndc.org for full job
announcement. Send resume
to HR Manager, TNDC, 201
Eddy, S.F. 94102; Attn: MWI
#00_06. Position open until
filled.
General Manager — Ritz Hotel
TNDC (nonprofit housing
corp. in Tenderloin)seeks Gen.
Mgr. for 88 – unit SRO operating
under Sec. 8 contract. 2 yrs
resi. prop. mgmt. exp.,
conflict resolution & crisis
intervention skills; knowledge
of homeless & substance
abuse issues req. Effective communication; work with diverse,

low-income pop. $30,000 –
35,000 + benefits. See
www.tndc.org for full announcement. Cover letter & resume to
HR Manager, TNDC, 201
Eddy, S.F., CA 94102, Attn:
RITZGM#00-07. Open til filled.
Assistant Manager — TNDC, a
nonprofit housing corp., seeks
Assistant Manager for Franciscan Towers – 105-unit studioapartment building. Responsible
for overall operations (emergency response, supervision,
conduct surveys, participate
in building strategies, verify
cleanliness.) Ability to work, communicate effectively with diverse
low-income
population
required. Resi. prop. mgmt.
exp. preferred. $22,000$27,000 (DOE) plus benefits.
See www.tndc.org for full job
description. Cover letter,
resume to HR Manager,
TNDC, 201 Eddy, S.F. 94102; or
fax to (415) 776-3952.

Fiscal Sponsorship: 6
ways to do it right: Limited
2nd printing of landmark book
for nonprofits. $14.95 + S&H.
20% neighborhood discount.
Call 626-1650. 50% disc. for
Vietnamese, Laotian, Cambodian, storybooks, tapes.

Client Advocate — Mental
health patients’ rights program needs experienced client
advocates. Diverse staff essential. Good pay and benefits.
In the neighborhood.
Fax resume: 626-7276.
Reporters, writers, artists. Central City Extra needs all of you.
Legwork, interviews, news, features, cartoons, poems, illustrations. Modest pay for published pieces. Call 626-1650
or fax to 626-7276.

Cash Bingo every Monday at
12:30 p.m. at the Alexander
Residence 230 Eddy Street
Mezzanine. ID required and purchase of game sheets.
To place a classified ad that
reaches 15,000 readers (each
copy of the Extra will be read
by at least three people);
send copy and complete contact information:
PtraE-mail:
cy@studycenter.org Fax: Phil
Tracy 626-7276 Mail: Central City Extra, P.O. Box
425646, S.F., CA 94142-5646
$2.50 per line, $5 minimum.
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